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ABSTRACT:  An  increasingly  important  role  in  economic  activity  has  the  human 
resources.  These  are  represented  of  population,  also  planning  and  management  of  such 
resources are extremely important, almost as important as raw materials and energy resources. 
Without people, any activity of exploitation of deposits is not possible, as otherwise there can be 
not possible any economic action or otherwise. The labor market in Romania has undergone 
significant changes in the process of economic transition, manifested by reducing the active and 
occupied people, by maintaining relatively steady unemployment rate and increasing  youth 
unemployment and the long term unemployment, being affected mainly by the limited capacity 
of  creation  new  jobs.  In  parallel  with  the  reduction  in  employment  people,  it  occurred 
significant changes in employment structure by sectors, industries, regions, types of ownership, 
age and occupational status. 
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1. CHARACTERISTICS OF LABOR MARKET 
 
The  working  done  by  people  means,  in  essence,  a  continuous  process  of 
combining three elementary production inputs: work, labor, and capital nature. Mixing 
process takes place at the enterprise level, under the coordination of economic key 
actor - the entrepreneur - whose role has been emphasized more then two centuries ago 
by French economist Jean Baptiste Say. To be combined, inputs must first be acquired. 
Purchase of inputs is done by buying them from specialized markets: the labor 
market, capital market and market of natural factors. It is a relationship of dependency, 
both  with  other  input  markets  and  to  the  goods  and  services  market.  Transactions 
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object  being  covered  by  the  work  factor,  the  labor  market,  by  structuring  and 
functioning,  emerges  from  the  other  markets  by  specific  features:  -labor  market  is 
segmented to the  whole  national  economy scale. Structuring on two  or more parts, 
makes labor mobility is very high within each sector, but less between them, due to the 
lack  of uniformity  of  conditions of  employment and remuneration;  labor  market  is 
regulated;  today's  game  between  labor  supply  and  demand  takes  place  in  a  well-
defined legal and institutional framework, relationships between buyers and sellers are 
regulated  by  legislation  and  agreements  between  the  exponents  of  the  interests  of 
employees, employers and sometimes the public power. 
Like any other market, here are meeting a lot of buyers and sellers. Buyers are 
the  employers, and  vendors are employed. They always  made transactions  in  work 
services  decisions  being  influenced  by  other  participants’  decisions.  Even  if  some 
participants are not active in every moment, that are not in seeking of new employment 
or new job, on the market are always thousands of businesses and workers which trade. 
If the traded objects are the services of highly skilled labor that may be offered 
only  to  people  with  higher  education,  such  as,  for  example,  engineers,  doctors, 
computer  scientists,  the  search  area  and  meeting  the  demand  and  supply  can  be 
extended  to  wide  national  economy  scale.  If  the  search  is  limited  locally,  we  are 
dealing with a local labor market. Segmentation of labor market gives a certain duality. 
Thus, some labor markets, especially those in which the sellers work, that workers are 
represented  by  unions,  operating  under  a  formal  set  of  rules  governing  partially 
transactions  between  buyers  -  sellers.  But  often  work  service  transactions  can  be 
carried outside the written rules, in a labor market sector in which jobs can be stable 
and well paid and, conversely, unstable and poorly paid. Is considered the unstable jobs 
and low pay are the attributes of the secondary labor market. In contrast, labor markets 
characterized by relatively high levels of pay and job stability are the primary labor 
market. All labor market segments - electronics market, market builders, bricklayers 
market, fitters market, taxi drivers market, the truckers market, etc. - are interrelated: 
the  participants,  both  workers  and  employers  can  always  change  their  intention  to 
make  any  other  market  transactions.  Like  any  other  market,  on  labor  market  the 
demand and supply of labor are meeting. Carriers of labor demand - employers - with 
carriers  of  employment  offer-  workers.  Employment  demand,  being  an  application 
derived from demand for goods and services, is under the influence of many economic, 
social and cultural policies, which determine demand for goods and services, changing 
same time with the business level. 
  Evolution of economic activity level doesn’t know usually great jumps in time. 
A  massive  restructuring  of  branches  of  national  economy,  a  loss  of  an  internal  or 
external  market segment but  may cause significant  decreases in  labor demand  in a 
given region, the more significant as the region has a more concentrated structure of 
the output map. Or, conversely, start a large investment in the area, the surge in activity 
levels due, for example, the discovery of a major deposit, can generate a significant 
increase in labor demand. Increased labor demand is not only an issue of concern for 
potential investors in the region can, contemplating competitiveness can be affected by 
an  upward  trend  in  wages.  Decrease  in  labor  demand  generates  many  problems, 
primarily  for  the  region's  population  (whose  standard  of  living  is  affected  as  
 
 
 
 
    The Importance of Human Resources on Romania's Labor Market       53 
 
employment rate falls, are increasing unemployment) and then for economic policy 
makers,  both  at  regional  and  national  scale,  which  must  seek  ways  and  means  to 
compensate for this process. 
When inside a region a certain range of unique-industry character is affected 
by  a  massive  collapse  of  an  activity  type  (for  example,  mining  in  the  process  of 
restructuring  the  energy  balance  and  increase  the  efficiency  of  the  sector),  which 
results in a drastic reduction in demand employment in certain occupations or skills, 
labor availability and rising unemployment, we are dealing with an unfavorable area 
for which regional policy has the tools to intervene. A low demand for labor may result 
in labor's travel outside the region or on a narrower range, if there are any employment 
opportunities in neighboring regions in the form of temporary migration or commuting, 
or to more distant regions of the country or beyond the form of permanent migration, 
internal  or  external. The region  work  demand  varies with business cycle phases  in 
succession. Upward phases of the cycle, expansion or boom is accompanied usually by 
increases  in  jobs, ie  job  demand,  while  downward phases,  depression  or recession, 
register job loss, a decrease of labor demand level. 
Not always a demand for labor reflects a reduction  in unemployment. It is 
quite possible that a phase of increasing jobs, improving labor market situation, the 
number of people entering or re-enter the workforce (increasing rate of participation in 
the workforce) to be greater than the number of new jobs. Also, rising wages as a result 
of economic expansion in the region, may increase the attractiveness of the region for 
employment beyond so that immigration to absorb some of the regional labor demand, 
especially  when  no  new  jobs  and  would  have  a  counterpart  in  the  structure  of 
employment available in the region from the viewpoint of required qualifications. 
Offer  of  employment  is  provided  by  regional  labor  market  for  legal 
employment age population in the region participating in the workforce. Only a part of 
it meets the demand for labor but the rest remained unoccupied and increasing the 
unemployed number. The labor market is not perfectly competitive in all its defining 
characteristics. Labor is not homogeneous, but varies on a wider or narrower range of 
occupations, the level of training, etc. 
There is no perfect transparency because labor force is not perfectly informed, 
the  information  about  available  jobs  and  about  working  conditions  is  not  readily 
available nor free. Therefore, between participation rate and employment rate there is a 
not perfect similarity. To increase the participation rate could be achieved reducing the 
rate of employment gains due the expense of unemployment. It is possible that the 
expansion phase of business cycle or boom, the rising general prosperity, increase the 
attractiveness of  exercise a paid activity, so that part of the  legal  working age but 
withdrawn for one reason or another labor market may want to revert to the category of 
active population, increasing the supply of labor at a rate higher than the increase in 
jobs. Equally possible is that new entrants or people returning to no longer find work 
appropriate to their preparation. Introduction of technical progress, new technologies 
record a very dynamic evolution. Here's how the quality of the human factor, the skill 
level and conditions in the formative  educational system  for multiple  qualifications 
may be important factors to increase the adaptability of the workforce, the occupational 
mobility, restoration of regional labor market equilibrium.  
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2. EMPLOYMENT AND UNEMPLOYMENT IN ROMANIA 
 
Evolution  of  human  resources  was  the  last  decade  under  the  influence  of 
demographic and social phenomena, such as accelerated reduction in the birthrate and 
maintaining a high rate of mortality, increased emigration process, reducing the quality 
of healthcare and social services. These factors have contributed to an increasing share 
of  the  population  segment  60  years  and  over,  and  to  maintain  a  high  level  of 
demographic  dependency  ratio  especially  in  rural  areas.  In  determining  the  total 
resources  available  on  the  labor  market  are  the  following  categories  of  human 
resources: the population of working age, the active population outside the work age 
and the population of working but unable to work. The main components of total labor 
resources are active working population and working reserves. 
In 2008, employment reached a level down from 9.37 million people by 2000 
when the actual number was 10.51 million people. If we look at employment rates of 
working age population is also observed a decrease of 4.6% from 63.6% in 2000 to 
59%. This reduction is explained by lower total population of the country, due to low 
birth rate compared mortality with the higher number of emigrants to other countries 
compared  to  immigrants.  Regarding  the  employment  rate  based  on  zones/areas 
recorded  a  higher  proportion  of  employment  in  rural  areas  to  urban  areas.  This 
difference is present throughout the period under review, as in 2000 the urban rate was 
55.8% from 73.8% in rural areas. Although the gap declined by 3.7% at the end of 
period, from 18.0 points in 2000 and 2008 to store recorded a rate of 57.5% to 61.2% 
for city and country areas.  
Unemployment  rate  is  inverse  to  employment  rate,  as  the  highest 
unemployment rate recorded in urban areas to rural areas, but the gap between the two 
areas in 2008 decreased by 1.8 points from 2000 which was 8 points. This difference 
between the two environments analyzed in terms of two indicators is due to leave the 
rural  youth  population  that  showed  a  reduction  of  increasingly  large  and  rural 
environments  occupation  by  the  population  outside  the  working  age  engaged  in 
subsistence agriculture. Employment and unemployment are important factors of labor 
mobility both to nationally and internationally scale. The employment is higher on all 
immigration is lower the emigration intention and vice versa. Whole country level can 
see that in most of regions recorded employment rate of 60% and an unemployment 
rate of 6%. The Bucharest - Ilfov region has the highest occupancy rate in the country 
reached in 2008: 63.3%. Lowest levels of employment rate in 2008 are recorded in the 
South East region (55.3%) and Northwest (56.4%). However you can see a small gap 
between regions in terms of both employment and unemployment rate. Slow growth 
registered by employment rate (during 2002-2008) for the population of 15-64 years 
was due to increase in equal ratio of male and female employment. Thus, during 2002-
2007, the employment rate among the males increased by 0.7% (from 64.1% to 64.8%) 
and female employment rate of the population has grown 0.8% (from 52% to 52.8%). 
Employment rate of working age population in 2008 to 59%, situated Romania 
at a distance of 11% from the Lisbon target for 2010 - overall employment rate of 70% 
and the employment rate for women 52,5% to a range of 7.5% from the Lisbon target 
set  at  60%  for  2010.  In  2008  the  employment  rate  gap  between  men  and  women  
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registered is 13.2%. Year 2009 is characterized by a decrease in occupancy rate by 1.7 
% for men and women amid the global economic crisis. 
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Figure 1. Evolution of employment rate and unemployment on areas 
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Figure 2. Evolution on regions of employment rate and unemployment rate in 2008 
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Source: INSSE 
Figure 3. Evolution of occupancy rate and unemployment rate on sex 
 
The evolution of unemployment rate during the analysis reached a maximum 
of 9% for men and women 6.9%. The period 2005-2008 is characterized by a reduction 
in unemployment, but this trend will not be maintained because of the economic crisis 
that has affected also Romania. It can be seen in figure no. that the unemployment rate 
is higher to  men then to  women. In 2009 the unemployment rate increased by 1.4 
points for men and women with two points due to the economic phenomena of recent  
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times.  The  data  presented  in  can  be  seen  that  the  population  aged  25-54  years 
represents  the  largest  share  of  employment.  In  2009  the  share  of  employment  is 
represented whereas a higher percentage of men compared with 6.4 points for women. 
The 55-64 years age group recorded an occupancy rate of 41.3%. The occupancy rate 
places Romania at a distance of 8.7% from the Lisbon target for 2010 - 50% occupancy 
rate for this category. 
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Figure 4. Evolution of age occupancy for 2009  
 
Table 1. Occupied population share on economy sector 
% 
   2000  2001  2002  2003  2004  2005  2006  2007  2008 
Total  economy     100  100  100  100  100  100  100  100  100,0 
  Agriculture, hunting and forestry  45,9  45,4  40,6  40,0  35,7  35,8  33,6  32,2  28,7 
  Fishing and fish farming  0,1  0,1  0,1  0,1  0,1  0,1  0,1  0,0  0,0 
  Industry of which :  22,2  22,6  24,7  23,9  25,1  24,0  23,9  23,3  23,5 
    Mining industry  1,7  1,7  1,7  1,8  1,6  1,4  1,2  1,1  1,1 
    Manufacturing industry  18,7  19,1  21,4  20,5  21,8  21,3  21,2  20,7  20,6 
 Electricity, gas and water  1,8  1,7  1,7  1,6  1,6  1,6  1,6  1,5  1,7 
  Constructions  3,7  3,6  3,8  4,3  5,7  4,7  5,2  6,0  8,0 
  Trade  8,3  8,5  9,6  10,0  10,7  11,5  12,4  12,8  12,6 
  Hotels and restaurants   0,9  0,8  1,0  1,1  1,5  1,5  1,5  1,7  1,6 
 Transport, storage and communications  4,4  4,2  4,4  4,3  4,4  4,5  4,8  5,0  5,4 
 Financial intermediation  0,7  0,6  0,6  0,6  0,7  0,8  0,8  0,9  1,2 
  Real estate transactions and other 
services  2,4  2,5  2,9  3,2  3,6  3,5  3,9  4,1  3,2 
 Public administration and defense  1,5  1,5  1,6  1,7  1,8  1,9  2,0  2,2  5,1 
  Education  4,7  4,7  4,8  4,8  5,1  5,0  5,0  4,9  4,2 
  Health and social care  3,9  4,0  4,2  4,2  4,4  4,3  4,5  4,5  4,2 
  Other activities of national economy  1,5  1,6  1,7  1,9  2,4  2,4  2,3  2,4  2,3 
Source: INSSE 
 
Share of employment in industrial sector has remained relatively constant over 
the period analyzed approximately 23%, while in construction it rose by 4.3% (from 
3.7% in 2000 to 8%  in 2009). Regarding the services sector share  of  employment 
increases  by  6.4%  (from  18.5%  in  2000  to  24.9%  in  2007).  But  the  highest 
employment  rate  of  the  population  aged  15-64  years  is  recorded  in  country  areas. 
During 2000-2009 there was a decline of 16.4% respectively from 73.8% in 2000 to 
57.4% in 2009. Decrease in employment in rural decline is exclusively due to the part 
of the population employed in agricultural industries which decreased from 45.9% in 
2000 to 28.7% in 2008. Continued  economic  growth in recent years will  lead to a 
significant reduction  in rural employment  in its current structure (in quasi-  entirely  
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agriculture) by the emergence of a rural occupation, industry or service type, and its 
reduction in absolute terms by increasing urban employment. 
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Figure 5. Structure of employed population by employment status in 2008 
 
Share  of  employees  in  total  employed  population  increased  from  57.8%  in 
1999  to  65%  in  2007  and  reached  to  68%  in  2008.  In  2008,  the  share  of  male 
employees  in  total  employed  population  was  54.9%  and  female  employees  was 
45.1%.The current structure of employed population by level of education is both a 
reflection of the current structure of the economy and the scarcity of highly educated 
people, even after the start of transition to market economy. Share of employed persons 
with higher education was almost constant. 
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Figure 6. Structure of employed population by educational level 2008 
 
Although humble, the period under review shows an increase in the number of 
students  for  average  and  higher  graduation  levels  throughout  the  economy.  In 
particular, higher education system began to develop, resulting in easier labor for those 
graduates. People who have only an average level of education is in 2008 more than 
half of employed persons (60.7%). However, few sectors with high added value in the 
Romanian economy are facing problems in meeting demand for skilled labor. People  
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who have a low educational level showed a slight reduction in total employment (from 
34,7% in 2001 to 24,5% in 2008), older people who are, in general, this group of total 
employment, retreating gradually from the labor market. 
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Figure 7. Structure of employed population by level of education by region 
 
In terms of educational level of employed population in territorial, Bucharest 
region approximately 33.1% of employed persons have higher educational level and 
only 8.1% had a poor education. In other regions the differences are not significant, 
extreme values recorded in the North East region (only 11.3% of employed persons 
have  a  higher  education  and  34.8%  had  low  education).  Region  with  the  lowest 
education level are the South by 9.6% of total employment in the region, followed by 
North-East  and  South  East  region  with  11.3%.  Employment  of  available  working 
population  has  an  important  role  in  the  action  which  carries  a  human  actor  in  the 
process  of  economic  growth.  While  the  increase  in  labor  demand  associated  with 
growth  among  specialists  there  are  plenty  of  opinions  regarding  the  nature  and 
meaning of this dependency. Although theoretically increase the employment rate by 
creating  new  jobs,  boost  economic  growth,  there  are  opinions  that  employment 
expansion is a consequence and not a premise, the growth process is due to training 
effect that increasing Gross National Product would have on investments. 
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